ORDINANCE NO. 12 2014

AN ORDINANCE ESTABLISHING THE
SCHEDULE OF MUNICIPAL COMPENSATION FOR EMPLOYEES

WHEREAS, Council did previously establish a Schedule of Municipal
Compensation for City employees who are not members of a collective bargaining unit,
which Schedule of Compensation governed the period July 1, 2011 through June 30,
2014; and

WHEREAS, the Administration has recommended an increase in
compensation for such employees and the restructuring of the organization and re-
categorization of certain positions consistent with City Council's Strategic Plan Goal #3,
Organizational Structure and Workforce, which includes the creation of the Community
and Information Services Department and modifications to several wage classifications,
which recommendations are reflected in the Schedule of Municipal Compensation
attached hereto; and

WHEREAS, City employees who are members of collective bargaining
units have established schedules of compensation within their negotiated contracts,
which wage adjustments take effect on the first day of the first full pay period after the
effective date; and

WHEREAS, the Administration has recommended that City employees
who are not members of collective bargaining units with the adoption of this Ordinance
transition their new compensation to be consistent with the collective bargaining units
and commence such revised compensation on the first day of the first full pay period

after the compensation is increased; and



WHEREAS, since the last Schedule of Municipal Compensation for such
employees was established specifically to cover the period July 1, 2011 through June
30, 2014, and to establish compensation for employees to cover the gap from June 30,
2014 through the effective date of this increase, it is necessary to reaffirm such prior
Schedule of Municipal Compensation for such gap period.

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of
Montgomery, Ohio:

SECTION 1. Pursuant to requirements of Chapter 34 of the Montgomery
Code of Ordinances, the Schedule of Municipal Compensation (“Schedule”) is hereby
established to govern the annual compensation of municipal employees who are not
governed by collective bargaining agreements, which schedule shall be effective on the
first day of the first full pay period after July 1, 2014. The Schedule governing such
positions is attached hereto as “Exhibit A” and is hereby made a part of this Ordinance
as if fully rewritten herein.

SECTION 2. To cover the gap from the termination date of the previous
Schedule of Municipal Compensation effective July 1, 2011 through June 30, 2014, and
to enable this transition, the Schedule of Compensation as previously established for
such employees, and as currently implemented for each employee, shall continue in
place until this increase becomes effective.

SECTION 3. The Schedule of Compensation prescribes the basic rates
of pay for various classes of employees. Employees will normally be hired at the
starting point of the appropriate salary range, but an employee may be placed at a

higher location within his or her pay range at the discretion of the City Manager



depending upon qualifications, experience, and education. Employees may move
through his or her respective salary range based upon work performance as determined
through an annual performance review. The amount of the annual merit increase is
dependent upon employee performance and funding availability.

SECTION 4. The City Manager is hereby authorized to grant an annual
merit bonus, not to exceed two percent (2%) of the base salary of the employee, for full
time employees who have reached the top of their respective pay range. Permanent
part-time employees who have reached the top of the pay range may be eligible for a
merit bonus of up to 20 hours of pay at his or her current hourly rate for exceptional
work performance.

SECTION 5. It is recognized that some employees’ salaries will exceed
the maximum rate of their respective pay range at the time of implementation of this
Schedule. These employees are noted by name on the attached Schedule and are
compensated accordingly. These employees are eligible for annual wage adjustments
as approved by the City Council of the City of Montgomery and for annual merit
bonuses as specified in Section 4 of this Ordinance.

SECTION 6. This Ordinance shall take effect the earliest opportunity as
allowable by law.

PASSED: Tune 4, 2014

ATTEST: Mx’iaaaw Cl Nosnumr— /\JAA%
Susan J. Ha , Clerk of Council Todd A. Steinbrink, Mayor

%D A /&W%//

.V
Terrence M. Donnellon Law Director
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